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1. Contract 
 
Faculty should have received two checks by now, one their usual paycheck reflecting the 1.6% GSI, one the retroactive 
GSI pay and reclassification pay for eligible lecturers.  We are told that the April pay will include the SRA (aka SSI) for 
those under the SSI max for their ranks.  There will also be a retroactive SRA check, also going back to July 1, 2014, that 
should appear in April.  System-wide equity increases are scheduled to be paid in April, too, but the Chancellor’s Office is 
making waiting noises.  Retroactive pay will also be part of these raises.  As regards our campus-based equity program, 
we have 1) met with Pres. Coley, the Provost, and the AVP for Faculty Affairs, 2) held a general meeting on Feb. 19th to 
discuss this program with the membership, 3) held/will hold two meetings of the expanded chapter leadership group (the 
Eboard, Department Reps Council, and Lecturer Reps Council) addressing issues relating to this program, such as how it 
should be structured, how we can “consult” with the administration on this, and what we can effectively hope to 
accomplish with the money they have allocated for it. 
 
We know a few things about what the program will be like.  1)  The administration (first Ortiz, then Coley) have offered 
$1.2 million for the campus-based equity program.  This is more than some CSUs have made available, less than others.  
2)  The contract specifies faculty affected by inversion and compression as principal targets of the program, but nowhere 
does it say it must be limited to these populations, or provide parameters for defining them.  3)  The administration 
agrees with us that the program should embrace all members of our bargaining unit (coaches, counselors, librarians, 
lecturers, and tenure-track faculty), and none others (e.g., staff, who are expected and need to have other such 
programs.  4)  CFA stands in a consultative position to the administration in this process.  For our part, we believe we 
have an open, friendly, and principled relationship with our president and the leadership of Academic Affairs. 
Nonetheless, we have been told that consultation is not agreement, so we do not expect to get what we want out of this 
provision of the contract.  (For instance, we proposed a retroactivity date of July 1, 2014, and were told it would be 
January 1, 2015.)  5)  We are leaning toward setting up a point system, in which people would get points for, e.g., years 
without a raise, amount of salary inverted with respect to new hires in same rank/department/college, years of service, 
amount of salary still below SSI max for rank, even after GWI and SRA, etc.  6)  The administration wants to phase the 
program in over the second and third years of the contract (2015-16 and 2016-17). 
 
We hope to have more hard copies of the new contract for your departments soon.  It is an eye-catching little red book.  
If you don’t have access to the book, but want to look up something in the contract, you can easily find it at 
http://www.calfac.org/2014-2017-contract.  
   

2. Membership – It is vital that the union be strong in numbers, as in spirit.  Over 70% of tenured and 
tenure-track faculty are union members.  The percentage for lecturers is around 50%, an improvement, 
but we still need more to get the attention of the CSU.  That is our only leverage against powerful 
management in the event of a contretemps (not that that ever happens).  Join the union at 
http://www.calfac.org/membership.  
 

3. Meetings and events 
 
Winter Quarter was very eventful, and Spring Quarter will be, too.  If you read the above, you know we held several 
meetings on the subject of equity raises.  Faculty Rights was busy with cases, addressing various faculty issues.  We also 
visited several local State Assembly and Senate legislators, to lobby for a better budget for the CSU and other topics of 
interest to faculty and students. 
 
We held a very successful pre-RTP Mentoring workshop earlier this quarter.  We continue to work with Faculty Affairs to 
assure that new and continuing faculty will be able to navigate RTP successfully. 
 

http://www.calfac.org/2014-2017-contract
http://www.calfac.org/membership


CFA’s White Paper, “Race to the Bottom: CSU’s 10-Year Failure to Fund its Core Mission,” was released to the 
press on March 3, 2015.  You can read it at http://www.calfac.org/race-to-the-bottom-paper-1.  We have gotten a lot of 
positive, if shocked, feedback about it.  We believe that the facts revealed in it, and in our stories told at Board of 
Trustees meetings, speak eloquently of our economic situation and will strengthen our position at the bargaining table. 
 
Coming soon: 
 
March 24, 2015 – Board of Trustees meeting in Long Beach.  Cal Poly Pomona will be sending a delegation, 
including some special speakers. 
TBA Title IX Sexual Harassment Training Workshop 
TBA  “What is a Strike?” workshop and “What Happens if we Strike?” discussion meeting 
May 1, 2015 – Re-opener bargaining 
TBA End-of-Year Mentoring RTP Luncheon 
 
The 2015 CFA Lobby Day has been rescheduled. Please mark your calendars for April 6-7, 2015, at the State Capitol in 
Sacramento. Registration information will be sent out in the upcoming weeks. 
 
Keep an eye on our web page www.csupomona.edu/~cfa for other announcements.  We also have a chapter facebook 
page, CFA Pomona. 
 

4. Representation 
 
CFA represents faculty individually as well as in the collective bargaining process.  Faculty encountering difficulty or 
questions about their treatment during RTP, lecturer evaluation or in other ways are advised to contact CFA.  The first 
point of contact for the Faculty Rights Committee is Dr. Gwen Urey (facrightschair.po@calfac.org).  Our Weingarten rights 
apply to every member of Bargaining Unit 3 (coaches, counselors, librarians, tenure-track faculty, and lecturers), whether 
full- or part-time, whether dues-paying or agency fee-paying. 
 
 
 
D. D. Wills, Pres., Pomona Chapter CFA 
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